Post Job for Recruitment
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Review Applicant Pool

Senior Director,

Chief Diversity

College Dean
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Manage Recruitments — Qualification Review and Phone Interviews (after Dept Admin routes Apps)

Phase

Check
References?

YES>
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Moves Applicant to
Reference Check
Status

Check Refs through
SkillSurvey (or
complete on own)
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Offer, Background Check & Hire (after reference checks are complete)
Faculty Affairs Department Admin College Dean Candidate
Create Offer Card in ggzi‘:igf;er I;i?;g
CHRS Recruiting, > X pp P» Extends Verbal Offer P Accepts Verbal Offer
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